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1. EJIN 1 3AJAYHN OCBOEHU A JUCHUITJINHBI

Ilenv oceoenun oucyunaunst: Ilog xommneTeHrel Ha 0a30BOM YpPOBHe, 00s3aTEIBEHOM
JUISL BCEX BBIMMYCKHUKOB, TMOHWMAETCS 3HAHWE OCHOB (POHETHKH, TPaMMATHKH, HEOOXOIMMOTO
MUHHMYMa TpO(eCcCHOHATBHON JEeOBOM JEKCUKH, CTHIIMCTHKH (OpMaIbHOW HEHTpPalIbHOM peuH,
0COOEHHOCTEH KOMMYHUKATHBHON CUTYyalllK B TPO(ECCHOHATILHOM OOIICHHUH, TIOHUMAETCSI YMECHHE
OCMBICJIEHHO M CTPYKTYpHO BBICTpaWBaTh pe€Yb; BIAJETh PEUYEBBIMH U TIpPaMMaTHYECKUMU
CTPYKTYpaMH B Pa3JIUYHBIX CHUTYyalUsAX OOIIEHUS, KOMIIEHCATOPHBIMH KOMMYHHKATHBHBIMU
HABbIKAMHU, HABBIKAMH JIMYHOCTHOW, MPO(ECCHOHATBLHOM M MEXKYJIBTYPHOH KOMMYHUKAIIHH,
KOTOpasi He00X0IMMa MPHU MOATOTOBKE KOHKYPEHTOCTIOCOOHOTO CTICITHAIHCTA.
3amaumn: JOCTHMXKEHUE NPAKTUYECKOrO BIAJEHUS HWHOCTPAHHBIM  SI3BIKOM, IO3BOJISIOIINM
HCIIOJIh30BaTh €ro B MPOo(eCCHOHATBHON M HAYYHOU EeATeIHOCTH 00YJaroIerocs.

2. MECTO JUCIUIIJIMHBI B CTPYKTYPE OIIOII BO

Hucuummna b1.0.04 «IIpodeccnonanbHoe oOLIeHHE Ha HMHOCTPAHHOM SI3BIKE»  SIBIISCTCS
00s13aTeNIbHOM TUCIUILIMHOM, BXOJMUT B cocTaB bioka 1 u otHocHuTca k 6a3osoi wactu OITOIT mo
HarnpasieHuto noArotoBku «52.04.01 Xopeorpadpuueckoe UCKyccTBO». JHMCIUIUIMHA U3ydaeTcs B
TedyeHue 4 ceMecTpoB Ha MEPBOM U BTOPOM KypcaX. BXonHble 3HAaHUS, yMEHUS U KOMIETEHLUH,
HEOOXOAMMBIE ISl HM3y4YeHHs MaHHOTO Kypca, (OPMHUPYIOTCS B IPOLECCe H3YUYCHHUS TaKHX
JTUCITUTIIINH, KaK COIMAIbHO-KYJIbTYpHas paboTa 3a pyOexom, 3apyOexHas JuTeparypa, Ou3Hec-
TUTAHUPOBAHKE B COITMAILHO-KYIBTYPHOM cdepe.
B3aumocss3e kypca ¢ npyrumu auctumumHamMu OITOIT cocoOGcTByeT yriryOJIeHHON MOATOTOBKE
CTY/ICHTOB K PEIICHHUIO CHEIHATbHBIX MPAKTHYECKUX NMPO(ECCHOHAIBHBIX 337a4 U (POPMUPOBAHUIO
HEOO0XOAUMBIX KOMIIETEHLIUH.
3. KOMIIETEHHUM OBYYAIOLIEIOCs, ®OPMHUPYEMBIE B PE3YJbTATE
OCBOEHMUSA JTUCHHUIIJINHbI
[Ipomecc ocBOEHMSI MUCHIUIUIMHBI HAmpaBieH HAa (HOPMUPOBAHME KOMIICTCHIIMA B
cootBercTBUM ¢ PI'OC BO u OIIOII BO no nanHOMy HampaBlIEHHUIO MMOATOTOBKH
52.04.01 «Xopeorpadpuueckoe wuckycctBo», IIpoduns «llemaroruka Oarnera:

Kiaccuueckuii Tanem:

Ilepeuenv naanupyemulx pe3yaiomamos 00yueHus no oucyuniune (Mooymio).

Komnerennuss (ko | Ungukatopsl PesynbTaTsl 00yyeHHs
U HAUMEHOBAaHMNeE) KOMIIeTeHITHH
YK-4. Cniocoben VK-4.1. [Ipumensier 1) 3uarn:
OPUMEHSTH COBPEMCHHbIC COBpEMCHHBIE R doHeTHIECKHE OCHOBEI
KOMMYHHKATHBHBIC KOMMYHHKATHBHBIC
HHOCTPAHHOTI'O A3bIKA,
TEXHOJIOTUH, B TOM YHCIIC TEXHOJIOTUH B
Ha UHOCTPaHHOM(bIX) IPOECCHOHAITBHOM ¢ 0COOCHHOCTH YAapHO -
A3pIke(ax), Ams JEATEEHOCTH. PUTMHUYECKOU CTPYKTYPHI pEUU;
aKaJIeMU4ECKOT0 u YVK-4.2. Hcnonb3yer . JTEeKCUYEeCKUU MUHUMYM
npodeccnoHaTLHOTO obmeHue Ha MHOCTPAHHOTO S3BIKA 06111ero
B3aMMOZCHCTBHSA MHOCTPAaHHBIX  SI3BIKAX
xapakTtepa, B TOM quclie
UL aKaJIeMHUYeCKOro U 3
PO eCCUOHATBLHOTO HCUTPAIBLHYIO JICKCHUKY,
B3aUMOJIEUCTBHSI. ° JICKCUYCCKHUU MHHHUMYM
HHOCTPAHHOT'O SA3bIKa JACJIOBOI'O
XapakTepa;
. dbopManbHyI0, HEUTPAIBHYIO,
JIEKCHKY,

® CTHJIMCTHYECKHE OCOOCHHOCTH




JIETIOBOM peyH,

. TenedOHHBIN STUKET;

o OCHOBBI I‘paMMaTI/IKI/I JUIA
KOMMYHHKAITUHU Ha JICJIOBOM YPOBHE;
. CEMaHTUYECKUE OCOOCHHOCTH

CIOB ®W  BbIpaxeHuH, 3ddexr,
OKa3bIBaeMbIl UMH Ha COOECEIHNKA;
. 0COOEHHOCTH pedeBoit
cutyanuu (MecTo, BpeMs M T. I.),
MapTHEPOB MO OOIIEHUIO;

. KYJIBTYpPY COOCTBEHHOM
CTpaHblI;

. KyJIBTYpy CTpaH H3y4aeMoro
A3bIKa, COIIMOKYJIbTYPHBIC
0COOEHHOCTH,

. S3BIKOBBIC CpencTBa,

CO3/A0IINe SMOIMOHATBLHOCTh pPEYH
11 9G(HEKTUBHOTO B3aMMOJICHCTBHS
¢ COOCCETHUKOM;

2) Ymersb:
. UCTIOIB30BaTh  TPaBUIIBHYIO
KOJUTOKAITUIO U KOHHOTAITUIO CJIOB;
. IpPaMOTHO UCTIOJIb30BaTh
rpaMMaTH4eCKUE€ KOHCTPYKLUU U
npeoOpa3oBHIBATH 170'¢ B
OCMBICJICHHBIC BBICKA3bIBAHU A,
. NPECTaBIISITh PeYb B CPETHEM
TEMIIC;
. nUcath  JIeJIOBBIE  TIHChMA,
JIOKYMEHTHI Ha 0a30BOM YPOBHE;
. U3BJICKATh u3 TEKCTOB

0a30BOro ypoOBHS Ppa3HOro pojaa
uHpopManuu B [ENAX  JIETIOBOM
KOMMYHI/IKaI_[I/II/I;

. BOCITPUHUMATH Ha CITyX
UHPOpPMALIMIO, TIPEACTABICHHYIO B
CpeHEM TeMIE€ C LENIbI0 JEI0BOM

KOMMYHUKAIIUH;
. CTPYKTYPUPOBATH PEUb;

. JIOTUYECKH BBICTPAUBATh CBOIO
peub;

. MPEO0I0IIEBATh SI3BIKOBOM
Gapbep;

. MpeaoTBpallaTh B3aMMHOC
HEIIOHUMaHMUE;

. B3aNMMOICHCTBOBATD C
JIIOJTbMH, qTOo npeanoiaraeT
YBEPEHHOCTh B cebe, JKelnaHue u
TOTOBHOCTh K TaKoOMy
B3aUMOJICHCTBHIO;

. MEPEBOJIUTH IMMCHbMEHHBIC

UCTOYHUKH 0A30BOTO YPOBHS;




AHHOTHPOBATh u
pedepupoBaTh MMUCbMECHHBIC
UCTOYHUKH 0a30BOTO YPOBHS;

3) Baaaernb
. HOPMaTUBHBIM
IMPONU3HOIICHUECM, HHTOHaHHeﬁ
CTUJINCTUYECKH HEUTPAIbHOMN peuH;
® HHTOHaHHeﬁ CTHUIIMCTUYCCKU
MapKUPOBAaHHOW peyH;
M ABTOMATHUYCCKU PCUYCBBIMU
KIUIIE B CTAaHJAPTHBIX CHUTYyalHsIX
0011IeHUS;
. HaBbIKAaMU IEPEeBOJAa JEIOBbIX
TEKCTOB 0a30BOTO YPOBHS;

. KOMIIEHCATOPHBIMU
HABBIKAMU, TaKHUMH KaK IEpecrpoc,
CUHOHMMUYECKHUE  CpEelCTBa, IMpH
YTCHUH W ayJUPOBAHUU — SI3BIKOBAS
JIOTa/IKa;
. HABBIKAMU BEJCHUS TUAJIOTA,
MOJIUJIOTA.
4. CTPYKTYPA U COAEP KAHUE JUCHUIIJIMHBI (mooynsa)
4.1 Oovem oucyunaunvt (Mooyns)
Ou4Hoe oTe/IeHHE
Bunsl yueOHOM AesaTenbHOCTH | CemecTpbl
Bcero 1 2 3 4
KonrakTHast paboTa o0yyaromuxcs 128 34 34 34 26
B TOM YHCJIE:
3aHATHS JTEKIIMOHHOTO THIIA
3aHsTHsI CEMUHAPCKOr0 TUIIA
NunuBuyanbHbIE U APYTU€ BUIbI 3aHITUI 128 34 34 34 26
(mOJTYTpyNIIOBBIE)
['pymnnoBbie KOHCYJIbTALUU
CamocrosiTesibHAs padoTa 88 20 20 20 28
®opma NPOMeKYTOYHOM aTTecTalluu 36 3au c oy IK3.
(3a4ueT, IK3aMeH) 36
OO61mast TpyI0eMKOCTh qac 252 54 54 54 90
3.e. 7 L5 L5 L5 2,5
3aouHoe oTAeeHHE
Bunsr yaeOHOIM nesTeNbHOCTH
Bcero CemecTpbl
1 2 | 3 | 4 5




KonTakTHas pabora o0yyarommxcst 50 10 10 10 10 10
B TOM YHCIIE:
3aHsTHS JTEKIIMOHHOTO THIIA
3aHsTHSI CEMUHAPCKOTrO TUIIA
NunuBuyanbHbIE U APYTHUE BUIBI 50 10 10 10 10 10
3aHATUH (IOTYTPYNIIOBHIE)
['pynmoBbie KOHCYNIBTAUN
CamocrosiTesibHAs padoTa 202 26 22 26 58 53
®opma NpPoMeKyTOYHOM 36 3au-4 Kp | 3auem | IK3.
aTTecTaluu (3a4eT, IK3aMeH) y —4u 9
OO61mast TpyA0eMKOCTh 252 36 36 36 72 72
yac

1 1 2 2

7 1

3.€.

4.2. Cmpykmypa oucyuniaunst 0,11 0UHOU Popmbl 00yUeHUA.

Ne Ha3BaHue TeMbl Cemectp | Henens Bunast yueOHOI paboTHI, @OpMBI TEKYILETO
n/m ceMecTp BKJIIOYAsi CAMOCTOSITENIbHYIO KOHTPOJIS
a paboTy CTyIeHTOB U yCIIeBaeMOCTH
TPYIOEMKOCTH (B Yacax) (o HenmensIM cemecTpa)
®opmMma
MPOMEKYTOUHOMN
arrecranuu (1o
ceMecTpam)

1. | BBoaHbIii 1 1 -8, | momyrpynmnossie — 32 4ac. coobmienus “The
(oneTnueckuii CamocrositenbHas padbora 15 successful candidate
Kypc. YacoB: will be responsible
OO011es3pIKOBBIC 0TpabOTKa MPOU3HOIICHHS for...”, “Positive and
TEMBL: OTJIENIbHBIX 3BYKOB, negative ways in which

1. About myself.

2. My plans for the
future.
[Ipodeccuonanbuble
TEMBI:

1.My career

2. Selling online
3.Ten steps to success
4.What kind of
person are you?

5. Managing people
6.Entertaining

7.The most stressful
situation

pabota B muHra)OHHOM
KaOuHeTe, COOOIICHUE 110 TEME
“10 ways to improve your
career”, “A new appointment”,
TBOpYEcKas pabora
(counHeHue), padbora ¢
PEKOMEHIOBAHHOM JIUTEPATypOr
10 BHEAYAUTOPHOMY YTCHHUIO,
nokiana mo teme “Why do some
people prefer not to buy goods
and services online?”,
IIOATOTOBKA K KOHTPOJIbHOU
pabore.

online shopping affects
the retail business”
nokaabl “Advantages
and disadvantages of
buying online”,
“Business
presentation”,TecT

PyG6exubIit
KOHTPOJIb.

[Tonyrpynmnossie — 2 u.
CamocrosrenbHas pabora - 5
4acoB: MMOATOTOBKA K
PYOE)KHOMY KOHTPOJIIO,
KOHTPOJIbHOU padoTe.

KoHnTtposbHas padora.




Ipodeccnonannb- 1-8, [MonyrpynmnoBeie- 32 4, MMUCbMEHHAs
HbI€ TeMbI 10 - 16 | camocrositenbHas padora — 15 pabora,
My career. YacoB: coobuienus “Why do
Selling online. Pabota ¢ UaTepueT- people become
The company I HMCTOYHUKAMH, IIOJrOTOBKA workaholics?”,
would like to work YCTHBIX COOOIIEeHnH “A “A presentation of my
for. successful company”, company”’,
What should “Recommendations of “You are going to take
companies do to improving the staff’s health and | a foreign visitor out to
encourage new fitness” , pabota c dinner”, “The qualities
ideas? pexoMeH0BaHHOM nuTepatypoil | and skills which a good
110 BHEAYAUTOPHOMY UTEHUIO, manager should have”,
paboTa o TeXHUYECKOMY JIOKJIQ/IbI.
nepeBoAy mpodeccuoHal.
TEKCTOB, TBOpUYECKasi paboTa
(acce),
“Many companies spend a lot of
money on corporative
entertaining. Do you think the
money is well spent?” “Is it
usual to see young people in
management positions in your
culture?” moaroToBKa K
KOHTPOJIbHOU paboTe
PyG6exubIit 9 [T/rpynmoBeie — 2 vac., KoHnTtposbHas padora.
KOHTPOJIb. CamocrosrenbHas pabora — 5
O06001exHuE. YacoB:
3auer
Tewmsr: 1-8, [T/rpynmoBsie — 32 yac., [Incemennas
The most stressful 10—-17 | CamocrositensHas padbora — 15 pabora,
situation for you. q. JOKJIaJIbl, TECT.
Entertaining. Pabota c uaTEepHET
Managing people. MCTOYHHUKAMHU.
How to deal with
personal conflict?
Business travelling.
Telephoning: making
arrangements
PyOexHblit 9 [T/rpynmoBslie — 2 yac., KonTtponsHas pabora.
KOHTPOJIb. CamocrositenpHas pabora — 5 4.,
MOJITOTOBKA K PYOEKHOMY
KOHTPOJIIO M BHYTPEHHEUN
KOHTPOJIHOU paboTe.
Tewmbr: 1-8, CamocrositensHas pabora — 34 [TucemenHas paborTa,
Advertising. 10-13 |4 JOKJIaJIbl, TECT.

Cultural awareness is
important to business
people.

Business

n/rpynmosbie — 20 4.
[ToaroroBka cooOIIeHUI TTO
teme «Preparing for interview»
JIEKCUKO-TpaMMaTHYeCKast




presentation.

Steps to success.
Recent changes that
have happened in
your city (country).

pabora

Py0GexxHbIii KOHTPOJIB 4

9 n/rp. — 2 4., CaMOCTOSITEeIbHAS
paboTa cTyeHTOB — § u.
MOATOTOBKA K pyOS)KHOMY
KOHTPOJIIO U BHYTPEHHEH
KOHTPOJIbHOW paboTe, IK3aMEeHY

+ 36 4.

PyG6exnbIit
KOHTPOJIb.
DK3aMeH.

4.2. Cmpykmypa oucyuniunnl

0714 3a04HOI (hopmbl 00yUeHUA.

No HazBanue Tembl Cemectp Bunpr yaue6HO# paboTHI, DopMBI TEKYIIIETO
n/n BKJTI0Yasi CAMOCTOSATENIbHYIO KOHTPOJIS
paboTy CTyIEeHTOB U yCIIEBaEMOCTH
TPYJOEMKOCTh (B Hacax) (o HenmemsAM ceMecTpa)
®dopma
IIPOMEKYTOUHOU
arrecranuu (1o
ceMecTpam)

1. | BBoanbIii 1 MOJIYyTpYIIIOBBIE — § 4ac. coobmenus “The
(poneTHUecKUIi CamocrosrenbHas padota 21 successful candidate
KYpC. 4acoB: will be responsible
OO11es13bIKOBBIC 0TpabOTKa MPOU3HOLICHUS for...”, “Positive and
TEMBI: OTJIETIbHBIX 3BYKOB, negative ways in which

1. About myself.

2. My plans for the
future.
[Tpodeccronanpubie
TEMBL:

1.My career

2. Selling online
3.Ten steps to success
4.What kind of
person are you?

5. Managing people
6.Entertaining

7.The most stressful
situation

pabota B iuHra)OHHOM
KaOWHeTe, COOOIIEHHE 10 TEME
“10 ways to improve your
career”, “A new appointment”,
TBOpYEcKas pabora
(counneHnue), pabota c
PEKOMEHI0BaHHOM JIMTEPATYPOU
10 BHEAYAUTOPHOMY YTECHHUIO,
nokian o teme “Why do some
people prefer not to buy goods
and services online?”,
IIOATOTOBKA K KOHTPOJIbHOU
pabore.

online shopping affects
the retail business”
nokmael “Advantages
and disadvantages of
buying online”,
“Business
presentation”,Tect

[Tonyrpynmnoseie — 2 4.
CamocrositenpHas paborta - 5
YacoB: MOATOTOBKA K
pyOEKHOMY KOHTPOJIIO,
KOHTPOJILHOHU paboTe.

KonTponsHnas pabora.




IIpogeccnonain-
HbI€ TeMbI

My career.

Selling online.
The company I
would like to work
for.

What should
companies do to
encourage new
ideas?

[Tonyrpynmnossie- 8 u,
camocTosTeNbHas pabora — 15
YacoB:

Pabota ¢ UaTepueT-
MCTOYHHUKAMH, TIOATOTOBKA
YCTHBIX COOOIIEeHNH “A
successful company”,
“Recommendations of
improving the staff’s health and
fitness” , paboTa c
PEKOMEHI0BaHHOM JIMTEPATYPOU
10 BHEAYAUTOPHOMY YTECHHUIO,
paboTa o TEXHUYECKOMY
nepeBoay mpogeccuoHal.
TEKCTOB, TBOpUYECKasi paboTa
(acce),

“Many companies spend a lot of
money on corporative
entertaining. Do you think the
money is well spent?” “Is it
usual to see young people in
management positions in your
culture?” moaroToBkKa K
KOHTPOJIbHOU paboTe

MUChMEHHAs
pabora,

coobmenus “Why do
people become
workaholics?”,

“A presentation of my
company”’,

“You are going to take
a foreign visitor out to
dinner”, “The qualities
and skills which a good
manager should have”,
JTOKJIAJTBL.

O06001exHueE.

[T/rpynmoBeie — 2 vac.,
CamocrosrenbHas pabora — 5
YacoB:

KoHnTtposbhas pabora.
3auer -4 gaca

Tewmsr:

The most stressful
situation for you.
Entertaining.
Managing people.
How to deal with
personal conflict?
Business travelling.
Telephoning: making
arrangements

[T/rpynmoBeie — 8 vac.,
CamocrosarenbHas padora — 21
.

Pabora ¢ unTepHer
HCTOYHHKAMHU.

ITucemennas
pabora,
JIOKJIaJbl, TECT.

[T/rpynmoBeie — 2 vac.,
CamocrosrenbHas pabora — 5 4.,
MOATOTOBKA K pyOS)KHOMY
KOHTPOJIIO U BHYTPEHHEH
KOHTPOJIbHOU padoTe.

KonTtponbhas pabora.

Temsbl:

Advertising.

Cultural awareness is
important to business
people.

CamocrosrenbHas padorta — 50u.
I/TPYIIOBHIE — § .

[ToaroroBka cooOmIeHU TTO
teme «Preparing for interview»
JICKCHUKO-TpaMMaTHYeCKast
paborta

[MucemenHnas pabora,
JOKJIa]Ibl, TECT.

1n/Tp. — 2 4., CaMOCTOSITeIbHAS
paboTa cTyeHToB — § u.
MTOATOTOBKA K pyOS)KHOMY




KOHTPOJIIO U BHYTPEHHEH

KOHTPOJIbHOU paboTe, 3aueTy — 4

gaca

Business 5
presentation.

Steps to success.
Recent changes that
have happened in
your city (country).

CamocrostenpHas pabora — 40

q.
I/TpymIoBbie — 8.
IToxaroroska cooOIIeHnil Mo

teme «Preparing for interview»

JICKCUKO-I'paMMaTUUICCKas

paborta

5 n/Tp. — 2 4., CaMOCTOsITeTbHAs DK3aMeH.
pabora cTtyaeHToB — 13 4.
MOJITOTOBKA K PYOEKHOMY
KOHTPOJIIO M BHYTPEHHEH
KOHTPOJILHOM paboTe, IK3aMeHY

+9qy,

5. OBPA3ZOBATEJIBHBIE TEXHOJIOI'NH

B MPENoIaBaHUH JUCUUTIIIMHBI UCITIOJIb3YIOTCS pa3HooOpa3HbIe
oOpa3oBaTeNbHbIE TEXHOJOTMM KaK TPaJWLMOHHOTO, TaK W HWHHOBAaLIMOHHOTO
xapaktepa: B mpemogaBaHMM — JUCHUIUIMHBI  UCHOJB3YIOTCS  pa3sHOOOpa3HbIe
oOpa3oBaTeNbHbIE TEXHOJOTMM KaK TPaJWLMOHHOTO, TaK W HWHHOBALMOHHOTO
XapakTepa: MpPaKTUYECKUE 3aHATHSA, TEOPETHYECKHE, CaMOCTOsITeNbHas paboTa,
ayJIMTOPHbIE KOHTPOJIbHBIE pa0OThI, TECTUPOBAHHUE.

6. OHEHOYHBIE CPEACTBA JJIs1 TEKYHIEI'O KOHTPOJIsI YCHEBAEMOCTH,
ITPOMEXYTOYHOU ATTECTALUHA 110 UTOI'AM OCBOEHUA TUCHUITJIMHBI

Tekymmi KOHTPOJIb BBINOJHEHUS 3aJaHUM OCYIIECTBIIETCA PETYJISPHO,
HA4YMHAas1 CO BTOPOU HEAEIU CEMECTPA Y OUHOTO OTJICIICHUSI.

Tekymmi  KOHTPOJb  OCBOEHHS  OTICIbHBIX
OCYIIECTBIISIETCSI TPUA MNOMOIIM  MPAKTHUYECKHUX
COOTBETCTBHHM C KAIEHAAPHO-TEMATUYECKUM IIAHOM.
Cucrema TeKyIEero KOHTPOJIS YCIIEBAEMOCTH CIIYXKUT B JayibHeileM Hanbosee

Ka4CCTBCHHOMY U 06’I>CKTI/IBHOMy OIICHUBAHUIO B XOI€ HpOMC)KYTO‘IHOﬁ

Tekyuii KOHTPOJIb BBITIOTHEHUS 3aJJaHUI OCYIIECTBIISIETCA PETYJISIPHO, HAUMHASA ¢ 3 HEJEIu
ceMceCTpa. TCKYI_LIHﬁ KOHTPOJIb OCBOCHUSA OTACIILHLIX pa3ACsIOB JUCHUIIIIMHBI OCYIICCTBIIACTCA TPpHU
MTOMOLIH OIpOca, COOOLIECHHH, TOKIIa 0B U Ip, B 3aBEPLICHUHN U3yYEHUS KaXI0ro pas3jena — caadya
ycTHOM Tembl. CHcTeMa TeKYIIEro KOHTPOJIs YCIIEeBAaEMOCTH CIYXKHT B JalibHEieM Hauboee
KaueCTBEHHOMY M OObEKTUBHOMY OLIEHMBAHUIO B X0JI€ IPOMEKYTOUYHOM aTTECTALIUH.

H&CHOpT OHCHOYHBIX CPCACTB 10 TUCHHUIIJINHEC

JTACIIUTLIAHEI
3aHITUU B

pasziesnos
(ceMuHapCKUX)

Ne
/1

HaumenoBanue Tembl dopmupyembie Bug

KOMIICTCHIINH

coobmenus “The successful
candidate will be responsible
for...”, “Positive and negative ways
in which online shopping affects the
retail business”

noknaasl “Advantages and
disadvantages of buying online”,

1 | BBoaHblii poHeTHYECKHH KYPC.
OO0I1IEA3BIKOBBIE TEMBI:

1. About myself.

2. My plans for the future.
[TpodheccuonanbHbIC TEMBI:

1.My career

2. Selling online




3.Ten steps to success “Business presentation”,Tect
4.What kind of person are you?

5. Managing people

6.Entertaining

7.The most stressful situation

2 | PyOexHblIif KOHTPOJIb. KonTponbhas pabdoTa.

3 | IIpogeccnonaibHbIE TEMBI IMACbMEHHAas
My career. pabota
Selling online. OJHOT'O U3 TEKCTOB,

The company I would like to work coobmenus “Why do people
for. become workaholics?”,
What should companies do to “A presentation of my company”,
encourage new ideas? “You are going to take a foreign
visitor out to dinner”, “The qualities
and skills which a good manager
should have”, nokmansl.

4 | Temsr: IIucemenHas
The most stressful situation for you. paborta,

Entertaining. JOKJIabl, TECT.
Managing people.

How to deal with personal conflict?

Business travelling.

Telephoning: making arrangements

§ | Tewmsr: [MuceMenHas pabota, TOKIAIbI,
Advertising. TECT.

Cultural awareness is important to
business people.

6 | Business presentation. Iocemenue, KOHCIIEKT JeKuui,
Steps to success. BBINOJIHEHHH 3a1aHuii 1o cam.paboTe
Recent changes that have happened in ITncrmennas pabora, HOKNATEL,
your city (country). reet

7 | KoutponbHas pabora Incemennas pabora

8 | Bauer Tecr

9 | 3auer c OLEHKOHI Tect

10 | Ox3ameH DK3aMEHAIMOHHBIE TEMbI

KoMIuieKkT TecTOBBIX 3aJaHUH (3a4eT, 32a4eT ¢ OLEeHKO)

IIpuMepHBIA BAPUAHT TECTOBBIX 3aJaHUH VA 3a4eTa

1) Great Britain is washed by the waters of ....... Atlantic Ocean.
a) an b) the c)a d)—
2) Bright ....... should start school as early as possible.

a) childrens b) children c) child d) childs

3) Amanis ...... old...... he feels.

a. as.....as b.so........ as C.as....... that d. such........ as



4) If two cviis choose the....... .
a) less b) little c) least d) small

5)About 85 percent of American students....... public schools, which are supported
by state and local taxes.

a) have attended b) are attending

c) attend d) are attended
6) [ know you........ an advanced mathematics and physics now.
a) take b) will take c) taking d) are taking

7) When 1 arrived at the station the train......... :

a) had already left b) already left
c) has already left d) was already left

8) The manager asked the worker.......... :
a) not to smoke b) do not smoke
¢) not smoke d)not smoking

9) The police officer stopped us and asked where........ :
a) were we going  b) are we going
c) we were going  d) did we go

10) The book ........ last year.
a) is illustrated b) was illustrated
e) have been illustrated d) illustrated

11) Scientists....... this antibiotic in 1965.
a) have discovered b) had discovered
c) were discovered d) discovered

12) If1........ the exams well, I'll study at the University.
a) pass b) will pass
c) passed d) have passed

13) If1........you 1 would go to the University.

a) am b) was c) were d) would be
14)1......... English if I had begun »o study it 3 years ago.
a) know b) knew 0

c¢) would know d) would have known

a) reading b) having read
c) read d) being read

16) When 1 looked out of the window, it......heavily and people......... along the
streets.



a) rains...hurry

b) rained.,.hurried

c) was raining...were hurring d) rained...were hurring

17) I hope they.......this road by the time we come back.

a) repair

b) will repair

c) have repaired d) will have repaired

a) was standing
c) stands

d) standing

19) There's only.......milk in the bottle.

a)few b)afew

20) He hasn't got...... money,

18) The little plump woman........ at the window is my grandmother.
b) is standing
c)alittle  d) much
c)a d) no

a)any  b)some

Kputepuu oneHuBaHus 3a4eTra, 3a4eTa ¢ OLEHKOI

Ouenka no Kpurepun oueHku pe3yjbTaToB 00y4eHHs 10 TUCUUIJIMHE

JMCHMILINHE

«OTIIMYHO» 3a4TeHO /| BuicTaBiasieTcss oOydyaomeMycs, ecJu KOMIeTeHIusi(uu),

3a4TEHO 3aKpelvieHHasi 3a JJUCUMILIMHOHW, cdopmupoBana (mo
HHIMKATOpaM/ pe3yJabTaraM o0y4YeHHss B (opmare 3HATH-
YMeTb-BJIa/1eTh) B MOJHOM 00beMe Ha YPOBHE «BBICOKMII», U
obywarommiicss TPABWJIBHO BbINOJHUI OT 85 no 100 %
3aJIaHUM;

«XOpomio»  3a4TeHo / | BelicTaBiasieTcss  o0y4amwuieMycsi, ecJM  KOMIETeHIusl,

3a4TEHO 3aKpelvieHHasi 3a JJUCUMILIMHOHW, cdopmupoBana (mo

HHIMKATOpaM/ pe3yJabTraraM o0y4YeHHss B (opmare 3HATH-
yMeTb-BJIa/IeTh) HA YPOBHE «XOPOIIHii», 1 CTYJCHT
MpaBUJIbLHO BRINOJHWI OT 70 10 84 % 3agaHuii

«YIIOBJIETBOPUTEIILHO»
3a4TEHO / 3aYTEHO

BoicTaBasiercsi oO0yuyawinemycsi, ecjd KOMIeTeHUusi(1Mu),
3aKpelIeHHas 32 JQMCUMILIMHOH, cdopmupoBana (1o
HHAMKATOpaM/ pe3yabTaram oOy4deHusi B ¢gopmare 3HATh-
yMeTh-BJIaleTh) B MOJHOM  o00beMe Ha  YpPOBHe
«YI0BJIETBOPHUTEJIbHBIN», U CTYICHT

MPaBUJILHO BBIMOJHWI OT 55 110 69 % 3agaHuii;

«HEYAOBJIIETBOPUTEILHO)
HE 3a4TeHO / HE 3aYTEHO

OoOHapyXHBIIEMY TpOOeabl B 3HAHUAX OCHOBHOTO Y4YEOHOTO
MaTtcpualia 1no JUuCHUIIINHC. cClin CTy,[[eHT
IPaBUJIBLHO BBIOJIHWI MeHee 55 % 3a1aHuil TecTa.




TeMbI TOKJIa10B

A presentation of my company.

The qualities and skills which a good manager should have.

You are going to a foreign visitor out to dinner.

Why do some people become workaholic?

Why do some people prefer not to buy online?

A new appointment.

10 ways to improve your career.

Many companies spend a lot of money on entertaining. Do you think the
money is well spent?

9. Britain and Russia: relationship.

10.1s it usual to see young people in management positions in your culture?

PN R LD =

Kpurepuu oueHku:

- OLICHKA «OTJIMYHO)» BBICTABIISICTCS CTYJCHTY, €CJIM T€Ma PACKpbITa MPaBWIbHO U
MOJIHO, JIEKCUYECKH, TPAMMATHUYECKM U CTWJIUCTUYECKH TpaMOTHO. BwicTynaromiuii
BJIAJI€€T Pa3BUTHIMM HaBBIKAMU TOBOPCHHS M MYyOJMYHOW peud, JUCKYPCHBHOU
KOMIIETEHIIUECH

- OLICHKa «XOpOIIO» BBICTABIIIETCA CTYICHTY, €CIIM T€Ma PACKpbITa MNPAaBUIIBHO,
JIEKCUYECKHU, TpaMMaTUYE€CKU W  CTWIMCTUYECKH TPaMOTHO, HO  HEIOJHO.
BricTynaronuii BiajieeT pa3BUTHIMU HaBbIKAMH TOBOPEHHS W IYyOJMYHOW peuw,
JTUCKYPCUBHON KOMIIETCHIIUEH;

- OLEHKA «YIOBIIETBOPUTEIIBHO» BBICTABISACTCS CTYJECHTY, €CIM TEMa PACKpbITa
MPAaBUJIIbHO, IIOJHO, HO B [IOKJIAQJE€ MNPHUCYTCTBYIOT 3HAUYUTEIBHBIE JIEKCHUYECKHUE,
rpaMMaTHYeCKUE W CTHJIMCTHYECKHE OIMMOKW. BpICTymaronmii HeI0CTaTOYHO
BJIaJIee€T HaBbIKAMU TOBOPEHUS U IMyOJIMYHOM peuH, JUCKYPCUBHON KOMITETCHITUEH;

- OLICHKA «HEYJOBJECTBOPUTEIBHO» BBICTABIACTCS CTYACHTY, €CIIM TEMa pPacKpbITa
IIPABWJIBHO, HO HEIOJHO, B JOKJIAA€ NPUCYTCTBYIOT 3HAYUTEIBHBIE JIEKCHYECKUE,
rpaMMaTHYeCcKHe U CTHJIMCTHYECKHE OIMOKH. BricTynaromuii He BajeeT HaBbIKaMH
TOBOPEHUS U MyOJIMYHOM peur, AUCKYPCUBHON KOMITETEHIUEH.

- OLICHKA «3a4TE€HO» BBICTABIIAECTCS CTYIAEHTY, €CJIA OTBET COOTBETCTBYET KPUTEPUAM
OLIEHOK «OTJIMYHO», «XOPOILIO», KyAOBIETBOPUTEILHOY;

- OLICHKAa «HE 3a4TEHO» BBICTABISIETCS CTYACHTY, €CIM OTBET COOTBETCTBYET
KPUTEPUSIM OLICHKU «HEYJIOBIETBOPUTEIILHON.

KoMiiekT coo0enuii

1. The successful candidate will be responsible for...,
2. Advantages and disadvantages of buying online,
3. Business presentation.



4. Why do people become workaholics?,

5. A presentation of my company,

6. You are going to take a foreign visitor out to dinner,

7. The qualities and skills which a good manager should have.

8. 10 ways to improve your career”, “A new appointment”,

9. Is it usual to see young people in management positions in your culture?”,
10. A successful company,

11. Recommendations of improving the staff’s health and fitness.

Kpurepum ounenku:

- OLECHKA «OTJIMYHO)» BBICTABISETCS CTYJCHTY, €CJIM T€Ma PACKPHITA NPABWIBHO U
MIOJIHO, JICKCHYECKH, TPAMMATHYECKH M CTHJIMCTUYECKHA TPamMOTHO. BeicTymaromuii
BIIQZICET PA3BUTHIMA HABBIKAMUA TOBOPECHHS W MYOJIMYHOW peYH, IUCKYPCHBHOU
KOMIICTCHIHECH;

- OILICHKa «XOpOIIO» BBICTABIISIETCA CTYJEHTY, €CIIM T€Ma pPacKpbiTa MNpPaBUIIbHO,
JIEKCUYECKH, TpaMMaTUYE€CKU W  CTWIMCTUYECKH TPaMOTHO, HO  HEIOJHO.
BricTynatonuii BnageeT pa3BUTHIMH HABBIKAMUA TOBOPEHUS W IMyOJWYHOW peuw,
JVACKYPCUBHON KOMITETEHIIUE;

- OIICHKA «YIOBJICTBOPUTEIIBHO» BBICTABISIECTCS CTYJIEHTY, €CIM TE€Ma pPacKpbITa
NpPaBWIbHO, TOJIHO, HO B JOKJIAJIe MPUCYTCTBYIOT 3HAUYUTEIbHBIE JIEKCUUECKHUE,
rpaMMaTUYeCKue M CTHWJIMCTHYECKHE OIMMOKU. BpICTymammuil HEA0CTaTOuHO
BJIaJIe€T HaBbIKAMU T'OBOPEHUS U IMyOJIMYHOM peuu, JUCKYPCUBHON KOMITETCHITUEH;

- OLICHKA «HEYJOBJIETBOPUTEIBLHO» BBICTABISAETCS CTYAEHTY, €CJIM TEMa PacKpbITa
IPaBUJIBHO, HO HEMOJHO, B JIOKJIAJIE€ MPUCYTCTBYIOT 3HAUYMTEIIbHBIE JIEKCUYECKHE,
rpaMMaTHYEeCKUE U CTUIIMCTUYECKUE OIIMOKHU. BhicTynaronuii He BiiaJieeT HaBbIKaMU
rOBOPEHUS U MyOJMYHOM pedu, TUCKYPCUBHON KOMITETEHIIUEH.

- OLICHKA «3a4TE€HO» BBICTABIIAECTCS CTYJEHTY, €CJIA OTBET COOTBETCTBYET KPUTEPHUAM
OLIEHOK «OTJIMYHO», «XOPOILIO», «yAOBIETBOPUTEIBHOY;

- OIIEHKAa «HE 3aYTE€HO» BBICTABIISIETCS CTYACHTY, €CIM OTBET COOTBETCTBYET
KPUTEPUSM OLIEHKU «HEYOBIETBOPUTEIHHOY.

KomniekT BOIpoCcoB A1l NMCbMEHHO# padoThI

How to find accommodation abroad?

What types of accommodation do you know?

What must you remember when speaking to an Englishman?
What useful advise can you give to people visiting Russia?
What is a polite way to reject a service?

How to introduce yourself when calling someone?

How to wind up a telephone talk politely?

How to make an appointment by phone?

When do people usually write business letters?

WA=



10.What kind of letter is called a cover letter?

Kpurepum onenku:

- OIICHKA «OTJIWYHOY» BBICTABIISCTCA CTYACHTY, €CIU CTYACHT MPABWJIBHO WU TIOJHO
OTBEYAET Ha TMOCTABJICHHBbIE BOIMPOCHI, JIEMOHCTPUPYS HEOOXOAUMBIA YpPOBEHb
BJIAJICHUEM SI3BIKOM;

- OIIGHKA «XOPOIIO» BBICTABIAECTCS CTYIAEHTY, €CIIM OH MPaBUJILHO, HO HEMOJIHO
OTBEYAET HAa IIOCTABJICHHBIC BOMPOCHI WU HE TOJHOCTBIO BIAJCET H3y4aeMOM
JIEKCUKOM;

- OLIEHKa «YJOBJIETBOPUTEIBHO» BBICTABISETCS CTYIEHTY, €CJId OH NpPaBUJIBHO U
noiaHo oTBevaet ot 50 g0 70 % 3aaHHBIX BOIPOCOB MJIM B OTBETaX HA BCE BOMPOCHI
JIEMOHCTPUPYET CJIad0e 3HAHWE JICKCUKH, TPAMMATHYECKUX CTPYKTYP U CIeIU(PUKA
M3YYEHHOTO MaTepuana, a TaKKe JOMYCKAaeT HECKOJbKO CYIIECTBEHHBIX OIIMOOK,
MPENSTCTBYIONTUX ITOHUMAHHUIO;

- OIICHKA «HEYJOBJIETBOPUTEIHHO» BBICTABIISIETCS CTYAEHTY, €CJIM OH MPABUIBHO U
MOJIHO OTBeuaeT MeHee, yeM Ha 50 % OTBETOB WM MPU OTBETE Ha BOMPOCHI
JEMOHCTPUPYET TMOJIHOE HE3HAHWE HW3y4aeMOM JIEKCHUKH, IOMYCKAeT MHOKECTBO
CYIIIECTBEHHBIX OIIHNOOK.

Bonpocsl 1151 1okiaaaoB

Why is the correct structure of a presentation important?

How to make a list of guests at the presentation?

What are the additional factors of a successful presentation?

Are there any rules concerning ¢ mailing?

What are the most common topics of business e mailing?

What kinds of official meetings can you name?

What can you say about dress codes for different types of official meetings?
What kind of expressions and words should be avoided at official meetings?
Why?

9. What are the most important financial documents of any person? Why?
10.What difficulties do people usually face while operating financial documents?

PN RO =

Kpurepuu ouenku:

- OLICHKA «OTJINYHOY» BBICTABISAETCS CTYIEHTY, €CJIA OH MPABUIIBHO U ITOJHO OTBEYAET
Ha BOIIPOCHI, IEMOHCTPUPYS HEOOXOAUMBIN YPOBEHD BIIAJICHUEM S3BIKOM;

- OLICHKA «XOPOILIO» BBICTABIISIETCA CTYIEHTY, €CIM OH MPABUIBHO, HO HEIOJHO
OTBEYAET Ha BOIPOCHI WJIM HE MOJHOCTBHIO BIAACET U3YyYaEMOU JIEKCUKOM;

- OLIEHKa «YJOBJIETBOPUTEIBHO» BBICTABISETCS CTYJIEHTY, €CJId OH MNpPaBUJIBHO U
nosHo oTBeyaeT or 50 go 70 % BoOmpocoB WM B OTBETaX Ha BCE BOIPOCHI
JEMOHCTPUPYET Cl1ad0e 3HAHHE JIEKCUKH, TPAMMATUYECKUX CTPYKTYp U crelupUKH
M3YYEHHOTO MaTepualia, a TaKXKe JOMyCKAaeT HECKOJIbKO CYIIECTBEHHBIX OIIMOOK,
MPENATCTBYIOUUX TOHUMAHHUIO;



- OIICHKA «HEYJOBJICTBOPUTEIHLHO» BBICTABISETCA CTYJEHTY, €CJIM OH MPaBUILHO U
MOJTHO OTBe4aeT MeHee, yeM Ha 50 % OTBETOB WM MpPU OTBETE HAa BOIPOCHI
JEMOHCTPUPYET TIOJIHOE HE3HAHWE HW3y4aeMOW JIEKCHUKH, IOMYCKAeT MHOKECTBO
CYIIIECTBEHHBIX OIIHNOOK.

- OLIEHKA «3aYTEHO» BBICTABIIACTCSA CTYICHTY, €CIIU €ro OTBET OTBEUAET KPUTEPUIM
OIICHOK «OTJIHYHOY, «XOPOIIO0Y, KyIOBICTBOPUTEIILHOY;

- OIICHKA «HE 3a4YTE€HO» BBICTABIIACTCS CTYACHTY, €CIIM OTBET OTBEYACT KPUTEPUIM
OIICHKH «HEYIOBJICTBOPUTEIHHOY.

KommuiekT 3aganuii 1151 KOHTPOJIbHOM padoThI (Py0eKHbII KOHTPOJIb)

[. Complete the phrases with prepositions or particles.

arrive ........ the station

wait .....cceeeeen. the platform
leave ............... Moscow

{0 TR train

{0 TR passport control
arrive ............... London

see smb .............

COME .....ouvveeeee. the station
check ....coouvveeeiinn.

1. II. Give words to the definitions.

1) the place at the hotel where you check in

2) a person who tidies up your room at the hotel

3) aroom for two people

4) you make it when you are not satisfied with something at the hotel

5) a man in a hotel who watches the door, helps people find taxis, and
usually wears a uniform

6) the time by which you must leave a hotel room

7) a person who welcomes and deals with people arriving at a hotel

8) a very expensive and comfortable set of rooms on the upper floor of a
hotel

9) a hotel for people travelling where you can park your car outside your
room

10) a person who stays at a hotel

11) a large hall just inside the entrance to a hotel

12) a person who is in charge of running a hotel

III.Give Russian equivalent of the following words and expressions.



cashpoint (ATM)
debt

deposit

exchange rate
income

to earn/ make money
salary

taxpayer

to apply for a bank loan
to borrow money

to exchange currency
to go broke

to invest money

to make profit

to repay a bank loan
to save money

to waste money

to withdraw money

KonTpoabHas pabdora

1. Cross out the incorrect option in each list.
1.A large number of stores were upgraded
a) last year b) in the late 1990s ¢) since 2005
2.The concept of the department store was born
a) in a different era b) over the last few years c) many years ago
3.1t has been an excellent year for Epsol International
a) so far b) in 2012 c) till now
4. They have ... reorganized their local business operations.
a) yet b) already ) never
5.How many new products have they launched ... ?
a) since the summer b) this year c) last year
6.Unfortunately, we didn’t redevelop the car park
a) when we had the money b) for the past three years c¢) six months ago

2. Complete these questions with a tag.

. You couldn't lend me some money, could you ?

1

2. You've always lived in the same house,
3. You wouldn't refuse to give a beggar money,

4. You like classical music,

5. You don't mind people gossiping about you, ?
6

7

8

9

. You'd never steal anything,
. You used to have a different hair style,
. You'd better work harder, ?
They don't dislike you,
10. Let's go to an opera this evening,




3. Complete the next section of the report with items from the box.

recommendations  appropriate to aware of decisions  in order to
so that

In order for such seminars to be worth their cost, I would like to make several .....
Prior to any training programme, we should:

a) carry out an in-depth needs analysis ... ensure that the content of the training is ...
the needs of our company;
b) conduct individual interviews with prospective participants, .... We can evaluate

their level of motivation;
c) ensure that all the staff are fully ... the purpose of the proposed training, and involve
them in ... about topics, format and length.

KonTpoasnas padora

1. Complete the table using the suffixies -al, -ic, -ous, -ful:

noun adjective noun adjective
athlete harm

care history-

centre humour

comedy origin

danger poison

drama practice

education science

environment tradition

experiment use

2. Read the passage bellow about cross-cultural awareness.

In most of the lines there is one extra word which does not fit. Some lines, however, are correct. If
a line is correct, put a tick in the space provided. If there is an extra word in the line, write that
word in the space.

It is sometimes said that cultures are becoming more alike
under the effect of mass tourism and globalisation.

However, there often remains a gap between any two given cultures. 1. v
What enables for us to bridge this gap is often called cultural awareness. Empathy, 2. for
i.e. openness of mind and heart together with a willingness to try and understand 3.

things from someone else’s perspective, is a necessary condition and for such an 4.
awareness to develop.However, empathy on its own it is not enough. We also need 5.
that to develop an ability to look at our culture from the outside. This process 6.
should make us realise that all the behaviours, beliefs and values that we have 7.
always taken in for granted may indeed appear strange to someone from another 8.
cultural group. In our other words, we need to be able both to make the strange look 9.
familiar, and they make the familiar look strange. If we can achieve this, then we can 10.
develop about what some sociologists call our cultural awareness. 11.



KonTtpoabHas padora

1. Underline the odd word out in each group.

1. producer director channel publisher

2. presenter newscaster  printer broadcast
3. episode series edition soap

4. switch turn volume box

5. article cartoon comedy newsflash
6. viewer conductor  audience quiz

7. repeat announcer  drama column

2. Complete this dialogue using one of the words from exercise 1 in each space.

Robert: (1) the television on, Marion. The Rich and the Ugly is on in a minute.

Marion: You're not watching that rubbish, are you? I can't stand Brazilian

(2) operas.
Anyway, which (3) is it on?

Robert: I think it's on Channel Five. I only started watching it last week, this
is the last (4)

I find it quite funny, more like a (5)
melodramatic stuff.

than the usual

Marion: I'd rather watch a (6) like Tom and Jerry or The

Flintstones any day.

Robert: It's an incredibly popular (7) . It's got bigger

(8) ratings than any

other show on TV.

Marion: You mean to say that more (9) watch rubbish like that than any other
programme?

Robert: Yes. Ah, it's just starting. Can you turn the (10)

up? I can't hear
anything.




IToporoBelii ypoBEeHb aTTECTAllHOHHOU
paboTHI

Competition in Vienna

For participation in the competition in Vienna -
Opera -each singer has to prepare six arias in
the original key and original language to be
sung by memory. These arias must comprise
three obligatory arias, two arias of the singer's
choice and one operetta aria in German lan-
guage of the singer's choice.

Each aria must be taken from a different opera.
At least one aria listed must be in Italian and
one in German. Exemption: The German
aria is not obligatory for countertenors.

I have chosen the following six arias:*

1) Obligatory aria
1

Composer

Opera

First line of aria (original
language)

2) Obligatory aria
2

Composer

Opera

First line of aria (original
language)

3) Obligatory aria 3

Composer

Opera

First line of aria
(original
language)

4) Aria upon free choice

Composer

Opera

6) Operetta-aria in German language

upon free
choice

Composer

Opera

First line of aria (German
language)

The registration fee for singers participating
in the opera, or opera and operetta
competition, is Euro 130.-, payable on June
30, 2003, between 10 a.m. and 1 p.m. during
the personal registration. If the applicant is
unable to attend, the fee cannot be refunded.

The Competition Management reserves the
right to refuse applications of candidates
without stating reasons.

Upon registration singers must produce a
valid identification card.

With my signature I state my irrevocable
agreement to the conditions of entry stated in
this leaflet and to participate in the Great
OMV-Gala Concert of the 22™ International
Hans Gabor Belvedere Singing Competition
on July 11, 2003 in Baden upon request of
the Competition Management.

Name:

First ge)
line of
aria
(origin
al
langua



Aria upon free

choice C
Composer
Opera
First line of aria (original
language)

*Please note that - after
sending in the form -the
choice of these arias is fina
and cannot be changed any
more.

Date:

Signature:



Ceremony History

When the first Academy Awards were handed out on May 16, 1929, movies had just begun to
talk. That first ceremony took place during a banquet held in the Blossom Room of the Hollywood
Roosevelt Hotel. The attendance was 250 and tickets cost $10.

Unlike today's ceremony, suspense was in short supply. Back then, the winners were known prior
to the banquet. Results were given in advance to the newspapers for publication at 11 p.m. on the
night of the Awards. In 1940, guests arriving for the
affair could actually buy the 8:45 p.m. edition of the Los Angeles Times and read the winners. As a
result, the sealed-envelope system was adopted the next year and remains in use today.

Interest in the Academy Awards has always run high, though not at today's fever pitch. While
the first presentation escaped the media, an enthusiastic Los Angeles radio station covered the second
banquet during a live one-hour broadcast. Every presentation since then has had broadcast coverage.
The first 15 Award presentations were banquet affairs held first in the Blossom Room, then at the
Ambassador and Biltmore hotels. After 1942, increased attendance and World War Il made banquets
impractical, and the Awards moved to theaters, where they've been held since.

The 16th Awards ceremony was held at Grauman's Chinese Theater and was covered by

network radio for the first time and broadcast overseas to American Gl's. After three years at
Grauman's, the Awards moved to the Los Angeles Shrine Auditorium.
In March 1949, the 21 st Awards were held in the Academy's own Melrose Avenue theater. For the
next 11 years the Awards were held at the RKO Pantages Theater in Hollywood. It was there, on
March 19,1953, that the presentation was first televised. The NBC-TV and radio network carried the
25th Academy Awards ceremonies live from Hollywood with Bob Hope emceeing and from the
NBC International Theater in New York with Fredric March making the presentations. In 1961, the
Awards moved to the Santa Monica Civic Auditorium and for the next 10 years the ABC-TV and
radio network handled the broadcasting duties.

The Oscars were first broadcast in color in 1966. From 1971 through 1975 NBC carried the
Awards. ABC has televised the show since 1976 and Is under contract through 2008.

On April 14, 1969, the 41st Academy Awards ceremonies moved to the brand new Dorothy
Chandler Pavilion of the Music Center of Los Angeles County. It was the first major event for this
world-renowned cultural center.

Koumponvnasa paooma

Subject: Job Application

This is an actual job application a 17 year old boy submitted at a McDonald's fast-fud
establishment in Florida...and they hired him because he was so honest and runny!

NAME: Greg Dulmash

SEX: Not yet. Still waiting for the right person.

DESIRED POSITION: Company's President or Vice President. But seriously, whativ
available. If I was in a position to be picky, I wouldn't be aapplying here in the first place.
DESIRED SALARY: $185,000 a year plus stock options and a Michael Ovitz style several
package. If that's not possible, make an offer and we can haggle.

EDUCATION: Yes.

LAST POSITION HELD: Target for middle management hostility.

SALARY: Less than I'm worth.

MOST NOTABLE ACHIEVEMENT: My incredible collection of stolen pens and post
notes.

REASON FOR LEAVING: It sucked.



HOURS AVAILABLE: TO WORK: Any.

PREFERRED HOURS: 1:30-3:30 p.m., Monday, Tuesday, and Thursday.

DO YOU HAVE ANY SPECIAL SKILLS?: Yes, but they're better suited,to a more
environment.

MAY WE CONTACT YOUR CURRENT EMPLOYER?: If I had one. would I be here?
DO YOU HAVE ANY PHYSICAL CONDITIONS THAT WOULD PROHIBIT
YOFROM LIFTING UP TO 50 LBS?: Of what?

DO YOU ITAVE A CAR?: [ think the more appropriate question here would be "Do you have
car that runs?

HAVE YOU RECETVED ANYSPECIAL AWARDS OR RECOGNITION?: I man
already be a winner of the Publishers Clearing house Sweepstakes. S

DO YOU SMOKE?: On the job no, on my breaks yes.

WHAT WOULD YOU LIKE TO BE DOING IN FIVE YEARS?: Living in the Bahama
with a fabulously wealthy dumb sexy blonde super model who thinks I'm the greatest thing

sliced bread.. Actually, I'd like to be doing that now.

DO YOU CERTIFY THAT THE ABOVE IS TRUE AND COMPLETE TO THE
BFST OF YOUR KNOWLEDGE?: Yes. Absolutely.SIGN HERE: Aries. The Arts

There is an interesting reflection on audience preferences in Russia — the idea that stagings need
to remain reasonably traditional in order to attract the public is at odds with recent tendencies in the
West. The English National Opera was heavily criticized for Calixto Bieito’s London productions
which have featured drugs, graphic oral sex and on-stage defection. With fast-ageing audiences and a
declining interest in opera, directors were desperate to boost attendances and attract new interest by
being as controversial as possible. In Russia, it seems that remaining traditional is still seen as the key
to keeping the crowds coming.

Still, the things are beginning to change. The Bolshoi’s first new opera commission for 26 years
premiered earlier this year — Leonid Desyatnikov’s
The Children of Rosenhtal, with a libretto by controversial novelist Vladimir Sorokin. The work met
with vociferous criticism from many, including Duma deputies, who claimed that the opera was
“defiling the stage of the Bolshoi with pornography”. There was nothing on the stage that even
slightly pornographic — the main surprise was that the Bolshoi had put on a modern opera that was
fresh, but still accessible. Vedernikov believes that the fuss was as much about disagreements over
the rebuilding of the theatre than about the contents of the opera itself. “Our theatre has always
attracted a lot of attention, including from politicians”,-said Vedernikov. “It’s not just that we are
geographically close to the Kremlin and the Duma — we are still seen as a court thearte”.

This is not surprising, given that 60% of the Bolshoi’s finding comes directly from the state. This
creates a level of dependence not present in the West. The Royal Opera House in London, for
example, receives just 31% of its budget from the government-funded Arts Council, while a full 30
% of revenues comes from corporative sponsorship and individual donations — something that
accounts for a mere 5% of the Bolshoi’s income. Additionally, the overall budgets are much lower in
Russia than at Western opera houses. While foreign collaboration in design and production is now
becoming more common, neither the Bolshoi nor Mariinsky can afford to invite the stars of the world
opera scene to Russia on a regular basis, and thus have to rely almost solely on homegrown talent.
The reason why Hollywood dominates the world’s film industry is a long and complicated story. It
can be traced back to the very beginnings of film technology 100 years ago, when Americans such as
Thomas Edison fought hard to get a monopoly on the hardware of film making. At that time the
French Lumiere brothers, George Melies and Pathe brothers were leading the way, and the Germans
and Italians soon had thriving film industries. The Americans also had a more aggressive approach to
the business, and understood that distribution was the key to success; cinemas in Britain today are
80% owned by Hollywood companies such as Warner and Buena Vista.

World War I undermined the economies of the European countries at a crucial time, and the
American movie industry was never seriously challenged again. Even now, through the GATT



(General Agreement on Tariffs and Trade) agreements, US negotiators are fighting any attempts by
Europeans to protest their small film industries with subsides or quotas.

Quite a lot of films are made in Britain today, even if many of them are not strictly British. There is
a solid base of excellent technical staff — the lighting and sound engineers, camera operators and so
on — which attracts American and other filmmakers to this country.

There are some good studios: Shepperton, Pinewood and Elstree, where Steven Spielberg directed
Raiders of the Lost Ark and the other two Indiana Jones films; he called it “the best studio in the
world”. The great American director Stanley Kubrick (4 Clockwork Orange,2001 A Space Odyssey,
The Shining) lived and worked in Britain, and even made his wonderful Vietnam war film Full
Metal Jacket on bits of waste ground in East London.

In the last few years, a series of films with a string British character has done well internationally.
The Scottish director Danny Boyle made a name for himself with two shockingly realistic, violent
and funny films, Shallow Grave (about getting rid of a dead body) and Trainspotting (about heroin
addicts). A simple romantic comedy, Four Weddings and a Funeral was a big hit, as was another
funny film on the rather unfunny theme of unemployment, The Full Monty. Rowan Atkinson
managed to translate his great comic character from the small to the big screen with the film Bean.

A highly original director who lets his actors improvise and so obtains extremely natural
performances, Mike Leigh, won critical acclaim at the Cannes festival with Secrets and Lies. To
crown it all, Shakespeare in Love won seven Oscars (film industry awards) in 1999, including Best
Picture.

Of course, the James Bond films have always been popular around the world, and so the Pink
Panther series 30 years ago. But most good British films have been more artistic and obscure, getting
shown only in clubs and art cinemas. Ken Loach has made a number of films with serious social and
political themes, starting with Poor Cow about homelessness in 1967; Hidden Agenda is critical of
the British role in the Northern Ireland troubles; Raining Stones is a touching story of a poor
unemployed man’s desperate attempts to get money to buy a dress for his daughter; Land and
Freedom is about an English communist who goes to fight in the Spanish Civil War, and the terrible
disappointment he suffers. Peter Greenaway is more interested in acting, set and visual effects — a
more theatrical approach. His adaptation of Shakespeare’s The Tempest, a film called Prospero’s
Books, is an extraordinary feast of sound and pictures; his most popular film The Cook, The Thief,
His Wife and Her Lover is a witty, beautifully acted story which ends with a shocking act of
cannibalism. The gay director Derek Jarman made films with a strong homoerotic element but they
are serious comments on sexuality, rather than pornography. As he was dying of AIDS, he made
Blue, a film consisting of a plain blue screen throughout, with a soundtrack of Jarman’s own feelings
about his illness.

Europe

“Britain has lost an empire and not found a new role,” said the American Dean Acheson in 1969.
The difficult transition from the position of great world power to ordinary, middle-sized country. A
certain amount of indecision and confusion has perhaps been faced with some hard choices, and have
sometimes responded simply by not making up their minds.

Britain’s closest links at the beginning of the new millennium are obviously with Europe. Britain
signed the Single European Act at Maastricht, it elects members to the European parliament in
Strasbourg, its citizens are subject to European Union (EU) laws, and more than 50% of trade is with
EU members. There is free movement of labour — in fact, there are 450,000 young EU citizens living
and working in London alone.

But membership of the EU is still not the answer to all Britain’s foreign policy questions. Europe
remains a trading partnership, not a military alliance. The member states are close friends, but Britain
likes to feel free to go off and do things on its own.British entry to the European Economic
Community (EEC) was messy, and perhaps shows the way things were to continue. Although keen
on the idea of the EEC from the beginning, Britain didn’t join the founding members in 1957. Soon,



the Prime Minister, Harold McMillan, saw how successful the Common Market was, and changed his
mind. He applied to join in 1961, but France’s President de Gaulle said “non”, because British links
with the USA and the Commonwealth were still too strong. Britain finally joined in 1973, but public
opinion on membership has been divided ever since. Generally, the political centre is in favour, while
the right and the left are against. The right is nationalistic, and fears that the sovereignty and identity
of Britain are threatened by a new super state. The left considers the EU to be a creation of big
business, designed to make it easier to move capital around, keep wages low and undermine the
economies of poor countries.

Whatever the differences of opinion within the country, Britain has consistently been against greater
European integration, and in favour of enlargement: the addition to the EU of Eastern European
countries, to produce a bigger and looser community.

KonTpoasHnas padora
1. Agree or disagree. Prove your point of view:

1) Eating in the street is acceptable behaviour.

2) Cardiff is the capital of Ireland.

3) The freezing process — known as cryonics — begs many questions, and provides few of
the answers.

2. Write what you think is to be self-disciplined ( not less than 20 sentences).

3. Imagine you have been asked to appear on a radio programme aimed at
people over fifty. This week they are giving a “guide” to the way young
people behave when they go out. Think about topics in the preparation
section and prepare what you are going to say.

KonTposbnas padora
1. Answer the questions:

1) Why is the interview the most basic thing in gathering information?
2) What is the main key to doing a good interview?

3) What kind of analysis should be undertaken before an interview?
4) How can interviews be classified?

2. Give the English equivalents of the following word combinations and use them in
sentences of your own:

Crtunb Xu3HH; MPOQEeCCHOHANBHBIN MOAXO0/ K YeMY-JI.; C IEJIbIO Yero-JI.; CTOMMOCTh MPOCKTA;
pa3Mep KOHTPaKTa; pe3yabTaThl TOJIOCOBAHMS; MPUUNHBI YOBITKOB; YETKO 0003HAUYUTH OCHOBHYIO
1[eJTb; MPOYMATh YTO-TO 3apaHee; KIacCH(PUIIMPOBATH YTO-II.

3. Agree or disagree. Prove your point of view:

1) No interview satisfies just one objective exclusively.

2) Sometimes how a question is answered reveals more than what the person said.

3) A good interview does not just happen; it requires careful and detailed planning, and
preparation.



Kpurepum ounenku:

- OLIGHKa «OTJIMYHO» BBICTABJISETCSA CTYNEHTY, €CIIM OH IPABUIBHO U IIOJHOCTBIO
BBITNOJIHWII BCE 3aJJaHUsI KOHTPOJIbHOU paboThI;

- OLIEHKA «XOPOIIO» BBICTABIACTCS CTYIAEHTY, €CJIM OH MOJIHOCTBIO BBINOJIHWII BCE
3aaHusl, MPU ATOM JOMYCTUJ He Oojiee TpeX OLIMOOK WM MPaBUIBLHO, HO HETOIHO
BBIIIOJIHUJI OJJHO U3 3aJJaHUM;

- OLEHKAa «YJIOBJIETBOPUTENIBHO» BBICTABIACTCS CTYACHTY, €CIM OH IIOJHOCTBIO
BBITIOJTHIJI BCE 3aJIaHUSI, HO TIPU 3TOM JOMYCTHII OT 4 10 6 OMIMOOK WM MPaBUIIBHO, HO
HETIOJIHO BBINIOJIHWII J1BA 3aJaHNs;

- OLEHKA «HEYIOBJIETBOPUTEIIBHO» BBICTABIIAETCSA CTYNEHTY, €CJIU OH IIOJHOCTBIO
BBITIOJTHIJI BCE 3aJ]aHUsl, HO MIPHU 3TOM JIOMYCTHII Oosee 6 OmMOO0K WK MPaBUIBHO, HO
HETOJIHO BBITIOJIHUI TPH U OOJiee 3a1aHus.

JK3aMeHALMOHHbIE 3aJaHUS

1. Cnenatb NUCHbMEHHBIA MEPEBOJ] CO CIOBAPEM C MHOCTPAHHOTO SI3bIKA HA PYCCKHI
SI3BIK TEKCTA M0 crienraibHOCTH 00beMoM 1800 rmeuaTHbIx 3HaKOB. Bpems — 60 muH.
2. IIpounTtath ¥ epecKka3aTh HA THOCTPAHHOM $SI3bIKE TEKCT MO CHEIUATIbHOCTH WU 10
CTpaHOBeACHUIO 00beMoM |cTpanuily. Bpems Ha moarotoBky — 20 MuH.

3. [Ipocnymars (2 pa3a) TEKCT Ha OBITOBYIO TEMY M IEpelaTh €ro COJEp:KaHHue Ha
MHOCTPAHHOM $I3bIKE (MMCbMEHHO WUJIU YCTHO).

4. TlepenaTh Ha UHOCTPAHHOM $I3bIKE COJIEPIKAHUE PYCCKOTO TEKCTA MO CHEIUATbHOCTH
oobemom 800 — 1000 meuaTHbIX 3HAKOB (YCTHOe pedepupoBanue). Bpems Ha
noAroToBKy — 10 MUHYT.

5. becena Ha OHY U3 POUIACHHBIX TEM.

3K3aMeHaHI/IOHHBIe TEMBbI:

My career.

Selling online.

The company I would like to work for.

What should companies do to encourage new ideas?
The most stressful situation for you.

Entertaining.

Managing people.

How to deal with personal conflict?

Business travelling.

Telephoning: making arrangements.

Advertising.

Cultural awareness is important to business people.
Business presentation.

Steps to success.

Recent changes that have happened in your city (country).



Kpurtepun oieHnBaHusl IK3aMeHa

OueHka no
JUCIUILINHE

Kpurepun onieHkn pe3y1bTaTOB 00y4eHHUs 10 AU CHUILIMHE

«OTIINYHO»

BoicTaBasiercsi o0ydawiuemMycsi, ecJd KOMIeTeHUMsI(MH),
3aKpelIeHHas 32 JQMCUMILIMHOH, cdopmupoBana (1o
HHIMKATOpaM/ pe3yJabTraraM o00y4YeHHss B (opmate 3HATH-
YMeTb-BJIa1eTh) B MOJHOM 00beMe Ha YPOBHE «BBICOKMII», U
oOyuaromuiicss IIOJIHO M IPAaBUJIBHO BBINIOJIHUI BCE IIATH

BaHaHI/Iﬁ 9K3aMCHaAIIlMOHHOTI'O 6I/IJ'ICTa;

«XOpOILIOY

BoicTaBasiercsi  oO0ydawiuemycsi, €CJU  KOMIIeTEHUMS,
3aKpeIvieHHass 32 JUCUMILIMHOM, cdopmupoBana (mo
HHAMKATOpaM/ pe3yjabTaram oOy4deHusi B ¢gopmare 3HATh-

YMeTb-BJIa/IeTh) HA YPOBHE «XOPOIIHiD», 1 CTYJACHT

1. mpaBUILHO W TIOJHO BBITIONHUJ YETHIPE 3adaHUS
9K3aMEHAIIMOHHOI'0 OMIIETA;

2. TpaBWIBHO, HO HEIMOJHO BBIMOJIHWI BCE TISATh
3alaHul dK3aMEHAIMOHHOI0 OUIeTa;

3. BBINOJHWI BCE IMATH 3aJaHUH DK3aMEHAIMOHHOIO
Owtera, AOIMYCTUB IIPH 3TOM HECYIIIECTBEHHBIC OIITMOKH,
HE IPETATCTBYIONTUE ITIOHUMAIO coJiepKaHus
MaTepuana,

«YIOBJIETBOPUTEIILHO»

BoicTaBasiercsi oO0yuyawiuemycsi, ecjd KOMIeETeHUUs1(1Mu),
3aKpelIeHHas 32 JQMCUMILIMHOH, cdopmupoBana (1o
HHAMKATOpaM/ pe3yabTaram oO0y4deHusi B ¢gopmare 3HATh-
yMeTh-BJIaleTh) B MOJHOM o00beMe Ha  YpPOBHe

«YAOBJICTBOPHTEJBbHBIIN», 1 CTYJCHT

l. OpaBUJIBHO W TIOJHO BBINOJHWI TPHU 3aJaHUS
’K3aMEHALMOHHOIO OMIIeTa;

2. IpaBWJIbHO, HO HEIMOJIHO BBINOJHUII YETHIPE 33JaHUS
JK3aMEHALIMOHHOI'0 OMIIETA;

3. BBINOJHWJI  YeThIpe WM  NATh  3aJaHui
HK3aMEHALlMOHHOr0 OwWieTa, IONyCTHB Hpu 3ToM -3
CYILIECTBEHHbIE OIIMOKHU, MPEMATCTBYIOLINE MOHUMAIO
CoZIepXKaHusl MaTepuaa;

CHEYOOBJICTBOPUTECIBLHO

OOHapy>KUBIIEMY MpOOENbl B 3HAHUSAX OCHOBHOI'O Y4eOHOTO
MaTepuaa 1o JUCHUIUTNHE. €CJIA CTYAEHT

I. IMPpaBUJIBHO MW IIOJHO BBIIIOJHWI HE 0osee ABYX
BaHaHI/Iﬁ 9K3aMCHAITMOHHOI'O 6I/IJ'ICT3,;

2. IMpaBUJIbHO, HO HCIIOJHO BBIINIOJIHHII TPHU 3aJaHUs
9K3aMCHAITMOHHOTI'O 6I/IJ'ICT3,;

3. BBITIOJIHUJI YCTBIPC 50)0%0 IIATh BaﬂaHI/Iﬁ




Ouenka no Kpurepun oueHku pe3yjJbTaToB 00y4eHHs 10 TUCUUIJIMHE
AMCHMILINHE

9K3aMCHaAIIlMOHHOTI'O 6I/IJICTa, AOIIYCTUB IIpU 3TOM
MHO>KCCTBCHHBIC CYHICCTBCHHLIC OIIIPI6KPI,
NPpCIATCTBYIOIIKUC IIOHUMAIO COACPKAHUA MaTCpHraia.

7.  VUEBHO-METOJUYECKOE W HWH®OPMALMOHHOE OBECHEYEHHME
JUCIATLITAHBI

OcHoBHas1 uTEpaTypa

1.Bnacenko H.M. Culture at home and abroad (Kymbrypa y Hac u y HuX): ydyeOHOE MOcoOHe 1Mo
AHTJIMICKOMY SI3BIKY JUJIS1 By30B KYJBTYpBI U UCKYCCTB € ynp. — Jlonronpyausiii: Masik, 2012. — 85 c.

JlonoJHUTEIbHAA JIUTEPaTypa

1. Bapdomomeera H.H. [Ipaktrueckuit Kypc aHTITHHCKOTO s3bIKa. Y4eOHoe mocodue, 2001.

2. MecstkoBa T.M. Step by Step to Fluent English. (Illar 3a marom x cBO60JHOMY aHTIHICKOMY).
Marepuainsl 115l pa3BUTHSI KOMMYHUKAaTUBHBIX HaBBIKOB. — M.: UMIID, 2001. — 254 c.

3. Kymaesa JI. A. Kynbrypa nocyra: Ilocobue mo anrmuiickomy si3bIKy Ui BY30B KyabTypbl u
HUCKYCCTB. — 2 — e u3a. — M.: MI'YKMH, 2000.

4. Across Great Britain (ITo BenukoOpurtanun). Yue6Hoe nmocobue no xypcy «CtpaHoBeneHuey /
coct. H. ®. BoBuenko. — Kues: 3uanne, KOO, 1998. — 63 c.

8. MeToauueckue yKa3aHus JAJsl 00y4aIOIIUXCS MO0 OCBOEHUIO THCIIUNITHHBI

CamocrositenbHas paboTa OOydJaroIIMXCsl BKIIOYAET B CeOS MOATOTOBKY K MPaKTUYECKHM
3aHATUAM, K HAIUCAHHUIO TCCTOB, K KOHTPOJIbHbIM pa60TaM U IIOATOTOBKE COO6IJ.I€HHI>'I, JOKJIag0B U
Pa3TOBOPHBIX TEM.
st 6onee yrimyOIeHHOTO M3ydeHHs] TEMBI 3a/laHUs JJISl CAaMOCTOSITENIbHOW pabOThl peKOMEHIyeTCs
BHIIIOJIHATh TMApaUIEIbHO C W3yYeHHEeM JaHHOW TeMmbl. [IpW BBINOTHEHWW 3alaHWid  JUIs
CaMOCTOSTEIHLHOU pa6OTI>I MO0 BO3MOJKHOCTHU CJIICAYCT HCIIOJIb30BATh HAIJIAAHOC MNPCACTABICHUC
MaTepHala, py MOJTOTOBKE POJIEBBIX UTP MPH pa3padOTKe AHATIOTOB.

OcHoBHasi InTepaTypa

1.Bnacenko H.M. Culture at home and abroad (KyneTypa y Hac u y HuX): yaeOHOE MOcCOOHE IO
AHTJIMHACKOMY SI3BIKY ISl BY30B KYJIbTYPBI M UICKYCCTB C yrp. — Jlonronpynnsiii: Mask, 2012. — 85 c.

JonosHuTebHAS JUTEPATypa

1. Bapdomomeesa H.H. [Ipaktrueckuit Kypc aHTIIHMHCKOTO s3bIKa. YueOHoe mocodue, 2001.

2. MecsatkoBa T.M. Step by Step to Fluent English. (Illar 3a marom x cBO60JHOMY aHTIHICKOMY).
Marepuainsl 1151 pa3BUTHSI KOMMYHHUKAaTUBHBIX HaBBIKOB. — M.: UMIID, 2001. — 254 c.

3. Kymaesa JI. A. Kynbrypa nocyra: Ilocobue mo anrmuiickomy si3bIKy uis BY30B KyabTyphl u
HUCKYCCTB. — 2 — e u31. — M.: MI'YKMH, 2000.



4. Across Great Britain (ITo BenukoOpurtanun). YuebHoe nocobue no xkypcy «CtpaHoBeneHue /
coct. H. ®. BoBuenko. — Kues: 3uanune, KOO, 1998. — 63 c.

B cootBerctBun ¢ TpeboBanusmu OPI'OC BO mo HampaBieHHIO MOATOTOBKH pead3arius
KOMIIETEHTHOCTHOTO TIO/XO0Jla JIOJDKHA MNpPeJycMaTpUBaTh HIMPOKOE HCIIOJIB30BaHUE B y4eOHOM
MPOLIECCe AaKTUBHBIX UM MHTEPAKTUBHBIX (DOPM MPOBENEHUS 3aHATUN (KOMIBIOTEPHBIX CUMYJISIUH,
JIETIOBBIX M POJIEBBIX U, pa300p KOHKPETHBIX CUTYAIMi B COYETAaHHH C BHEAYJUTOPHOM paboToi C
1enbl0 POPMUPOBAHUS U PA3BUTHS MPO(HECCUOHATBHBIX HABBIKOB 00yUYaIOIINXCS.

VYaenbHBIN BeC 3aHATUM, MPOBOAMMBIX B MHTEPAKTHBHBIX (hOpMax, OINpenensercsl TIaBHOM
LEeNbI0 MPOrpaMMbl, OCOOEHHOCTBIO KOHTHHIEHTa OOYyYaloIIMXCSd U COAEPKAHMEM KOHKPETHBIX
JTUCLUIUIMH, U B LIEJIOM B Y4eOHOM IpOIEcCce OHU JIOJIKHBI COCTaBIATh He MeHee 30% aynuTopHBIX
3ansaTult (onpenensercs tpedoBanusmu GI'OC ¢ yuerom cienmduku OITOIT).

Llenbio caMOCTOSTENBHON PabOThI CTYACHTOB SBJIsIETCS (DOPMUPOBAHHE S3BIKOBOTO MBILIUICHHUS U
HABbIKOB, CIIOCOOCTBYIOIIUX MEXIUYHOCTHON U MEKKYIBTYPHOU KOMMYHHKAIUSIM.

CamocrodrenbHas paboTa CTyI€HTOB 110 AUCLHUIUIMHE 00ECIICUNBACT:
- 3aKpeIUICHUE 3HAHUM, TIIOJYyYEHHBIX CTYACHTAMH B IPOLECCE 3aHATHU
MOJIYTPYIIIOBOT'O THIIA;
- ¢dopMHpOBaHHE HABBIKOB Pa0OTHI C MEPUOIUYECKOM, HAyYHOH JHUTEPaTypoOH,
nH(OPMALMOHHBIMH pecypcamu HTepHeT.

B mporiecce BBITIONHEHUS CAMOCTOSATEIBHOW pPAa0OTHI CTYIEHT OBIAJACBACT YMECHHUSIMH U

HaBBIKAMH pabOTHI C TEKCTAMH, IIOMCKA U epepadOTKH HHGOPMAIIIH | T.]I.
@DopMbI CaMOCTOATENBHOM paboThI:

[TonroroBka K MpakTUYECKOMY 3aHSTHIO.

[ToaroToBka k mpe3eHTaIH (COOOIICHHE, TOKIA),

[ToaroToBKa K 0OCYKICHUIO TIPE3EHTAIIUN CTYICHTOB,

[ToaroroBka K TECTUPOBAHUIO

[ToaroToBKa K KOHTPOJILHOM paboTe
CamocrosiTenbHas paboTa sBiIsieTcs 00s13aTEIbHOM ISl KaXKA0Tr0 CTyJAeHTa

[lenpto caMOCTOSITENBHONW PaOOTHI SIBISIFOTCS JOTMOJIHUTEIbHBIC 3aHSTHS CTYIACHTOB, YTOOBI
«3HaTh, YMETh U BJAJIeTh» MaTepUalIoOM B pamMKax (OPMUPOBAHMS M Pa3BUTHS OOIIEKYIbTYPHBIX U
YVHUBEPCATbHBIX KOMMYHUKATHUBHBIX KOMITETEHIUH 7151 TOCTHKeHUs pe3yabTaToB OITOIN.

[Ipu nmaHUPOBAHUU CAMOCTOSITEILHOM pabOThl PEKOMEHAYETCSl MCIOJIb30BAHUE HMEIOIINXCS
Ha Kadeape KOMIBIOTEPHBIX KypCcOB, 00pa3oBaTelbHbIC KOJUIEKIIUH, & TAKXKE TPOCMOTP LIEIOTro psaa
KMHO(UIHBMOB Ha HHOCTPAHHBIX SI3bIKAX.

Ponp mpenonaBaTens B OpraHu3aliil TaKOro TpOIlecca TBOPYECKAs, W B KaKIOM OTIEIHHOM
cilydae pa3pabaTbiBaeTcs Iiefiasi cxeMa paboThl ¢ ayTEHTHYHBIMH MaTepuajaMu U IPOAYMBIBACTCS
KOHTPOJb 3TOW paboTel. IlogoOHbIe pa3paboTKu ObUIM clienaHbl U OMyOJIMKOBaHBI Kak Hay4dHO-
METOJINYECKUE MaTepPHAIIbI.

CaMocrosiTenbHasi pa0oTa CTYACHTOB JAHHOW CHENMaTu3allid MpoBOAWTCS B (opme
BHEAyIUTOPHOTO YTEHUSI.

Texymas aTTectanus ocyliecTBiseTcs B (opme 0OCYX ICHUS HA 3aHITUSAX, & TAKKE MPOBOIUTCS
UTOrOBas MpoBEepOYHasi paboTa.

[To mpoiieHHBIM TeMaM CTYACHTHI TOTOBAT NPE3CHTALMU, a TakKKe YYacTBYIOT B TIOHMCKE
JOTIOTHUTENBHON HH(OPMAIIUU TI0 TEMaM.

AKTHBU3aIlUsl CaAMOCTOSITEIbBHOH KOMMYHUKATHBHOW JESTENLHOCTH CTYJIEHTOB HAa OCHOBE
UCIOJIb30BAaHUS HA 3aHATUSX NPUEMOB TMOTPYKEHHS B AayTEHTHUHYIO  CpeAy IOCPEICTBOM
MPOBEJICHUST KOH(EPEHIUH, «KPYTJIBIX CTOJIOB» C HOCHUTENSIMU SI3BIKA, POJIEBBIX M JIEIOBBIX UTD,
YTEHHEM OPUTHHAIIbHOM JTUTEPaTyphl, UCIOJIb30BaHNEM JIMHTAOHHOTO KaOHMHETA.



[MpoGnemarn3anust W3yd4aeMoro Marepuajia O3HA4aeT  HCIOJNB30BAaHHE  HMCCIEAOBATEIhCKUX
3aJlaHuM, IBPUCTUYECKUX U JAUAJOTHUYECKUX MPUEMOB, CTUMYIUPYIOUIUX Y CTYACHTOB CTpEeMJICHUE
HAaWTU apryMEHTHI JJIsl OTCTAUBAHUS CBOCH TOUYKM 3pPEHUS, a TAK)KE MHTEPAKTHUBHBIX TEXHOJOTHH.

9.1lepeyenr MHPOPMALMOHHBIX  TEXHOJOTMid, MCHOJb3yeMbIX MNPH  OCYLIECTBJICHUU
00pa3oBaTeILHOIO NMpouecca Mo IMCUMILIAHE (MOAYJII0), BKJIKYas NMepeYeHb MPOrpaMMHOIO
o0ecrieyeHUs1 1 MHPOPMANMOHHBIX CIIPABOYHBIX CHCTEM (IIPH HEOOXOAUMOCTH).

[Ton mHOpMaImoHHOW 00pa30BaTEILHON TEXHOJIOTHEH MOHUMAETCS TPOIECC OO0yUEHHUS C
UCIOJIb30BAHUEM KOMIBIOTEPHBIX TEXHOJOTHH, TO €CTh 3TO MpOIecC MOATOTOBKM M Tepeaayu
uHpopmanuyu oOyyarolmemMycs, CpeICTBOM OCYIIECTBICHHUS KOTOPBIX SBJSETCS KOMIIBIOTEP
(OCHAIICHHBIN MIMPOKUM CHEKTPOM CTAaHAAPTHBIX MPOTPAMMHBIX MPOIYKTOB PAa3HOTO HA3HAYCHUS
(Word, Excel, Power Point u npyrue), MMEOIIMI IOCTYyNl K aBTOMaTU3UPOBAHHBIM CHCTEMaM
yrpaBieHus, “HQOPMAIIMOHHO-TTOMCKOBBIM CHCTEMaM, K HH(POPMAIIMOHHO-TEIIEKOMMYHUKAITMOHHON
cetu «MHTEpHETY).

[Ipn u3ydeHnn MUCHUTUIMHBI 00YYaIOIIMMUCS UCTIONB3YIOTCS CIIEAYIOmne HHPOPMAIIHOHHBIE
TEXHOJIOTHH:

1) «pyunas» wH(OpPMALMOHHAS TEXHOJOTHsS, HHCTPYMEHTAPHI KOTOPOH COCTaBISIOT: KapaHMAIl,
pyuka, kHura. OCHOBHasi 1LI€JIb TEXHOJOTUHU - IMpeAcTaBieHHe oOydaoImuMcs HHPOpMAIUU B
pyKomucHO# Gopme (B 4aCTHOCTH HAMUCAHKME KOHCIEKTOB) C IEJIbI0 €€ CUCTeMAaTH3alliK U aHalln3a
(B 4aCTHOCTH IPH HAMKMCAHUU KOHCIEKTa O0y4YaIOUIHiiCcs BhIAEISIET OCHOBHBIE MOMEHTHI CO/IEPIKAHUS
MPOYUTAHHOTO, YCIIBIIIIAHHOTO, JIETIAeT BBIBOIBI, 0000IICHNUS );

2) «xOMIbIOTEpHAs» HWH(GOPMALMOHHAST TEXHOJIOTUS, MHCTPYMEHTapuil KOTOPOM COCTaBIIseT
KOMITBIOTEP, OCHAICHHBIA IMUPOKUM CIEKTPOM CTAaHAAPTHBIX MPOTPAMMHBIX MPOAYKTOB Pa3HOTO
HazHauenuss (Word, Excel, Power Point u apyrue), uMermuii JOCTYIT K aBTOMAaTU3UPOBAHHBIM
CUCTeMaM  yMpaBJeHUs, WH(POPMAIMOHHO-TIOMCKOBBIM  CHCTeMaM, K  WHGOPMAIMOHHO-
TeleKOMMYHUKaMoHHOW cetu «MHTepHer». OCHOBHasg 1elb TEXHOJIOTHMH - (OpPMHUPOBAaHUE
oOyJaromuMcsi ¢ HUCIOJIb30BaHUEM HHCTPYMEHTApUs «KOMITBIOTEPHOW» HMH(DOPMAIIMOHHOM
TEXHOJIOTUH COJepKATeIbHOM CTOPOHBI MH(OPMALIMY U €€ aHAIH3.

IIpu ocymecTBieHUH O00pa30BaTEIBHOIO TMpolecca MO AMCUUIUIMHE HCIOJB3YIOTCS
cienyomye nHGopMalmoHHbIE 00pa30BaTeIbHbIE TEXHOIOTHH:

-ay/IMOBU3YyaJbHOE TIPEACTABICHUE OOYYAIOIUMCS C TOMOUIbIO KOMITBIOTEPA  COJEPIKAHMS
OTJENbHBIX TEM AUCLUIIIMHBI HA 3aHATHUSX;

-TIpeloCTaBICHNE 00YJaroIUMCs JIOCTyIa K ydeOHOMY IiaHy, paboueil mporpaMme TUCIHILINHBI B
AJIEKTPOHHOU (opMe, K DSIEKTPOHHO-OMOIMOTEYHON CHCTEME WHCTHTYTA, COJIEpKaled ydeOHO-
METOJIMYECKUE MaTepHallbl 10 AWCHUIUIMHE B JJICKTPOHHOU (opme, K WHGOPMAIMOHHBIM
CIPaBOYHBIM CHCTEMaM, KOTOpBIE MUCIOJIb3YeTCsl MPU OCYLIECTBICHUH 00pa30BaTENbHOTO Mpolecca
M0 JMCLUHUIUIMHE, MTOCPEICTBOM 3JIEKTPOHHON MHPOPMAIIMOHHO-00pa30BaTEIbHON Cpeabl HHCTUTYTA
U3 J00OH TOYKH, B KOTOPOH HMMeEETCS JOCTYH K MH(POPMALMOHHO-TEIEKOMMYHHUKAI[MOHHONW CETH
«HTEepHET;

-puxcanus xoma o00pa30BaTENBHOTO Wpolecca M0 AUCHUIUIMHE MOCPEACTBOM 3JIEKTPOHHOM
nH(pOpPMaMOHHO-00Pa30BaTEIBHOMN CPEIbl HHCTUTYTA;

-popMupoBaHUE DIIEKTPOHHOTO MOpTdonro oOydarmerocs M0 AUCHUIIIMHE IMOCPEICTBOM
ANEKTPOHHON MH(POPMAITMOHHO-00PAa30BaTEIbHON CPEIbl HHCTUTYTA.

IIpu ocymiecTBiIeHUH 00pa30OBATEIBLHOIO Mpolecca MO JUCHUIUIMHE HCIONb3YeTCs Cleayonee
JUIEH3MOHHOE TIporpaMMHOEe oOecrieyeHue:

Word, Excel, Power Point;

Adobe Photoshop;

Adobe Premiere;

Power DVD;

Media Player Classic.



[Ipu ocymecTBieHnn 00pa30BATEIBLHOTO MPOIECCa MO MUCIHUIUIMHE HCTOJIb3YeTCs
cienyromas HHQOpPMALMOHHAS CIIPaBOYHAsl CHCTEMa: JJIEKTPOHHO-OUOIMOTEeUHAs
cucrema elibrary.

Hoctyn B OBC:

- JIAHb JloroBop C 000 «31aTeanpCcTBO Jlaupy Pexum
nocryna www.e.lanbook.com  HeorpanudeHHbI JOCTYI JIJIsl 3apETUCTPUPOBAHHBIX
MOJIb30BATENEN

- DBC IOPAMNT, Pesxxum mocryma www.biblio-online.ru HeorpanudeHHbIH m0CTYI

JUISl 3apEeTUCTPUPOBAHHBIX TOJIH30BATEIICH
- OO0 HDOBb Pexum poctyna www.eLIBRARY.ru HeorpanuueHnusiii goctyn s
3apEeTUCTPUPOBAHHBIX TMOJIH30BATENCH

10. Omnucanue MaTepHAJbHO-TEXHHYECKON 0a3bl, HeO0XOAMMON /I OCYLIeCTBJICHUS
o0pa3oBaTe/IbHOIO MpoLecca Mo JAUCUHUILIMHE.

VYuebnble 3ansaTHs o aucuuiumHe «[IpodeccrnonansHoe 00IICHHEe HA MHOCTPAHHOM SI3BIKE)
MNpoOBOAATCA B O60py,Z[OBaHHBIX IJIs1 3TOTO KJlaccax. HNmeercs OCHaH_IeHHBIﬁ MepCOHAJIbHBIMU
KOMIIBIOTEPAaMH, HMMCIOIIMMH  BBIXOJl B  HWH(MOPMAIMOHHO-TEICKOMMYHUKAIIMOHHYIO  CETh
«lHTepHET», TpPUHTEpaMH, CKaHEpaMH; CTEHJbl, HArJIATHBIC IOCOOMS, TEXHHYECKHE CpPEICTBa
oOyd4eHHS U TIp.

Bun yueOHBIX 3aHATHI 110 TUCHIUTUIINHE HaunmMenoBanue 000pyJOBaHHBIX YI€OHBIX
KaOMHETOB, 0OBEKTOB JJIsI TPOBEACHUS
HpaKTI/I‘ICCKI/IX 3aHHTHﬁ C HepequM
OCHOBHOTO 00OPYIOBaHHS M MPOTPAMMHOTO

obecrniedeHust
3aHATHS TONTYTPYNIOBOTO U 228, 121 Aynuropus, OCHAaIIEHHAs
MCJIKOI'pYHIIIOBOI'O TUIIA MMPOCKIIMOHHBIM OGOpy,Z[OBaHI/IeM u

komnberoTepoM  Komnerotep MGIK-D-812-1
Intel (R) Pentium (R) CPU G4600 @3.60GHz

CamocrosiTenpHas paboTa CTy/ICHTOB YueOHbBI KOMIBIOTEPHBIN IIEHTP
VYueOHast u Hay4Hasi OUOINOTEKH

11. ObGecneyenue 00pa3oBaTeJbHOIO NMpoLecca s JUI ¢ OrPAHMYEHHBIMU BO3MOKHOCTSAMH
310POBbSI H HHBAJIWAO0B (MPH HAJTUYHUHN)

B xome peammzanuu JUCHUIUIMHBI HCIIOJB3YIOTCSA CIEAYIOIINAE JTOIOJIHUTEIbHBIE
METOJbI OOy4YeHHs, TEKYIIEro KOHTPOJS YCIEBAEMOCTH M IMPOMEXYTOUHOU
aTTecTaluu O0y4alolUXCs B 3aBUCUMOCTH OT UX WHIUBUAYATbHBIX OCOOEHHOCTEH:

o TS CJICTIBIX U CITA0OBUISIINX ;
- ek 0GOPMIISIOTCS B BUAE DJIEKTPOHHOTO JOKYMEHTA, JOCTYITHOTO C MOMOIIBIO
KOMIIBIOTEPA CO CTICMATN3UPOBAHHBIM MMPOTPAMMHBIM 00ECTICUCHUEM;
- TIMCBMCHHBIC 3a7aHUSl BBIMOJIHSIIOTCS HAa KOMIBIOTEPE CO CIECIHAITU3UPOBAHHBIM
MPOTPaAaMMHBIM 00ECIIEYECHUEM, U MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM;
- obecnieunBaeTCs MHAUBUIyaAIbHOE paBHOMEPHOE ocBerieHne He meHee 300 Jrokc;



- 711 BBITIOJTHEHUS 3aJlaHUsl MIPH HEOOXOAMMOCTHU MPENIOCTABIIAETCS YBEIMUNBAIOIIEE
YCTPOMCTBO; BO3MOYKHO TAaK)XE HCIIOJIb30BAHUE COOCTBEHHBIX YBEJIMYMBAIOLIMX
YCTPOWCTB;
- IUCbMEHHBIE 3a/1aHus1 OPOPMIISIFOTCS] YBEITMUYEHHBIM LIPUPTOM;
- DK3aMEH U 3a4€T MPOBOAATCS B YCTHOM (POpPME WM BBINOJHAIOTCA B MUCHbMEHHON
(dopMe Ha KOMIIbIOTEPE.

o JUIS TIIyXUX U CJIa00CbIIIANINX:
- JIeKIHH O(QOPMIISIOTCA B BUJE DJIEKTPOHHOTO JOKYMEHTa, JIMOO MpeaoCTaBIseTCs
3BYKOYCHJIMBAIOIIAs allllapaTypa WHANBUAYAIBHOTO TIOJIb30BaHUS;
- MIICbMEHHBIE 3a/1aHUs BBIMOJIHIIOTCS HAa KOMITbIOTEpE B MUCbMEHHON (hopMme;
- 9K3aME€H U 3a4€T MPOBOJATCS B MUCbMEHHOW (opMe Ha KOMIIBIOTEPE; BO3MOYKHO
pOBeJEHUE B OPME TECTUPOBAHUS.

o IUIS JIUL] C HapyILIEHUSIMH OIIOPHO-JBUTATEIBHOTO aIlapara:
- JIeKIMHU O0(OPMIISIOTCSA B BUJE 3JIEKTPOHHOIO JOKYMEHTA, JOCTYIHOTO C MOMOLIBIO
KOMIIBIOTEPA CO CIIELUATN3UPOBAHHBIM IIPOTrPAMMHBIM 00ECIICUEHHUEM;
- TUCbMEHHBIC 3a/laHUs BBIIOJHAIOTCS HA KOMIIBIOTEPE CO CHEIHATU3UPOBAHHBIM
MPOTPaMMHBIM 00ECTICYCHUEM;
- DK3aMeH U 3a4€T MPOBOAATCS B YCTHON (pOpMe WM BBIMIOJHSIOTCS B MHUCHbMEHHOMN
(dbopme Ha KOMITBIOTEPE.
[Ipy HEoOXOIUMOCTH MPETyCMATPUBACTCS YBEIMYEHHWE BPEMEHU MJii MOJATOTOBKHU
OTBeTA.
IIpouenypa mpoBeaeHUs MPOMEKYTOYHOM  aTTecTalMM s 00ydYaroIMXcs
YCTaHABIIMBAETCS C YUETOM MX MHAMBUAYAJIbHBIX NCUXO(U3HUECKUX OCOOEHHOCTEH.
[TpoMexyTouHas aTTecTalys MOKET IPOBOAUTHCS B HECKOJIBKO JTAIOB.
[Tpu IPOBEJCHUU IpOLEAYPbI OLICHUBAHUS pE3yJIbTAaTOB oOyueHus
[PEeIyCMAaTPUBAETCS] UCIOJIb30BAHUE TEXHUYECKUX CPEACTB, HEOOXOIUMBIX B CBSI3U C
UHAMBUYAJIIbHBIMM OCOOCHHOCTSAMU OO0ydYaromMxcs. OTH CpEACTBA MOTYT OBbITh
IPEJOCTAaBIEHbl YHUBEPCUTETOM, WJIM MOTYT MCIOJIb30BaThCSl COOCTBEHHbIE
TEXHUUYECKUE CPEJICTBA.
[IpoBenenue mpoueaypbl OLCHUBAHMUS PE3YyNbTaTOB OOYYEHHUS JIOMYCKAeTCs C
MCIOJIb30BaHNEM JUCTAHIIMOHHBIX 00Pa30BATENbHBIX TEXHOIOTHIA.
ObecnieunBaeTcsi JOCTyNn K MH(POPMAIMOHHBIM W OuOIMOrpapuveckuM pecypcaMm B
cetu WHrepHer misa kaxaoro oOydaromerocs B ¢GopMax, aganTHPOBAaHHBIX K
OTPAaHUYEHUSM HX 3[I0POBBS U BOCIIPUATHS HHPOPMAIIHH:

o JUIS CJETbIX U CIa00BUASAIINX
- B Ie4aTHOM (hopMe YBEITMUYEHHBIM HIPUPTOM;
- B (hopme 2JEKTPOHHOIO TOKYMEHTA;
- B hopme ayauodaiina.

o JUIS TIIyXUX U CIA00CTbIIIAIINX:
- B Ie4aTHOU (opme;
- B (hopme 37eKTPOHHOTO TOKYMEHTA.

o U1 00Yy4aIOIIUXCS C HApYLICHUSIMHU OITOPHO-/IBUTATENILHOTO armapara:
- B IeyaTHo# dopme;
- B (hopme 2JEKTPOHHOIO TIOKYMEHTA;



- B popme ayaunodaiina.

VYyeOHble ayUTOpUH JIJIs1 BCEX BUIOB KOHTAKTHON M CaAMOCTOSITENIbHOU paboThl,
Hay4yHas OuWONMOTEeKa M MHBbIE MOMELIEHUs JUIsi OOYYEeHHs] OCHAILEHbI CHEeHalbHbIM
000pyI0BaHUEM U Y4EOHBIMU MECTAMU C TEXHUYECKUMH CPEICTBAMU O0YUEHUSI:

o JUTSL CIIETIBIX U CIa00BUIAIINX:

- YCTPOUCTBOM JiJisi CKaHUpoBaHusl ¥ uteHus ¢ kamepoir SARA CE;
- nuctieem bpaitnst PAC Mate 20;
- npuHTepoM bpaiinsg EmBraille ViewPlus;
o JUIS TIIyXUX U CIA00CTbBIIIAIINX:
- aBTOMATH3UPOBAHHBIM PAOOYMM MECTOM JJisl JIIOAECH C HApYyIIEHHEM cllyXa U
c1a0oCbIIIAIINX;
- AKyCTHUYECKUH YCUIIUTEb U KOJIOHKH;
o JUTsL O0Y4aIOIIUXCS ¢ HAPYUIEHUSIMUA ONIOPHO-/IBUTAaTENILHOTO amnmnapara:
- IEPEABIKHBIMU, PETYIUPYEMbIMH 3proHoMuueckumu napramu CU-1;
- KOMITBIOTEPHOM TEXHUKOW CO CIEeUaTbHBIM MIPOrPaMMHBIM 00€CIICYCHHEM.

JlokyMeHT cocTaBieH B cooTBeTcTBUU ¢ TpedoBanusimu PIOC BO mo
HAIIPaBJICHUIO IIOATOTOBKHU 52.04.01 «Xopeorpaduieckoe HCKYCCTBOY»
(maructpatypa), npoduis [lenarornka 6anera: Kitaccuueckuii TaHerr.

CocTaBuTens: | |
H. ITakynosa

[Iporpamma om00pena Ha 3acenanuu kadeapsl Knaccuueckoro tania ot 26 mas 2021
r. mpoTokoia Ne 8.



